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MICROCREDENTIALS

Ability Levels
Foundational Validated Experience:
(Learning focus) e Fundamentals of the technology
Beginning concepts
e Uses/application
e Basic knowledge demonstrated

Intermediate Validated Experience:
(Learning and competency e Technology applications
demonstration/practicum) e Intermediate concepts
e More complex uses
e Intermediate level knowledge demonstrated
e PD at work and application

Advanced Validated Experience:

(ofe]p oL A EH G A (1= 17 ® Practical experience (months to years)

demonstration) e Capstone Experiences — demonstration of abilities
O Platforms O Sensors O Data




Building an Ocean Technician Workforce

The most effective preparation combines several different types of training, to ensure that technicians have the
opportunity to learn in a variety of ways and master the skills they need to be successful in their role.

Platformso-----.. )

3 peseeses o Sensors
Gliders, ROVs, AUVs, Floats *

Sensors, HF Radar, Sonar

Intermediate:
. Phase | QI O . .
Foundational: ..c-c::--ee--- SSSSS Sy et Classroom training
elLearning o’ Phase | This type of training takes place outside

This type of training uses computer-based Phase || of the workplace, in a classroom setting.
instructional materials and can be self- Phase Il 2Rz It can be used to train employees in

paced or delivered in a group setting. , more complex skills or knowledge areas.

4 Ph Il e ., 1 .
Advanced: ) A Phase Il ase o Intermefllate. o
--------- On-the-job training

This type of training takes place within
the workplace and is typically led by a
supervisor or experienced employee. It

Workshop
This type of training is typically led by an
expert in the field and focuses on a
specific topic or skill area.

Phase | is often used to train new employees in
Advanced: o | the basic skills they need to perform
Simulation g their job duties.

This type of training uses realistic
scenarios to teach employees the skills
they need to perform their job duties.

Modeling, Ocean Data Visualization,
Data Management (QA/QC, Metadata,
Databases)

Operations ¢
Deck Ops, Ocean Observing
Networks, Dynamic Positioning,
Buoys .

O New Blue Economy

Policy, Entrepreneurship, Sustainability



Academia

Guidance provided by

Industry
Partners

Reframe equipment
training into
microcredential
format

MTS
Microcredentials
Foundational

Intermediate
Advanced

marine technology
SOCIETY

Opportunity runs deepm™

Guidance provided by

| Colleges &
Universities

Implementing
microcredentials
locally
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Opportunity runs deepm

Liesl.hotaling@mtsociety.org mtsociety.org
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